Commemoration of the
INTERNATIONAL HUMAN RIGHTS DAY

10 December 2010, Addis Ababa, Ethiopia

African Union Commission (AUC)

Jointly Organized by

	[image: image4.jpg]STOP DISCRIMINATION

HOMAN RIGHTS DAY 2




	[image: image2.jpg]UNITED NATIONS
& HUMAN RIGHTS

OFFICE OF THE HIGH COMNISSIONER




	[image: image3.png]




	AUC
	OHCHR
	EHRCO



[image: image1.jpg]



Department of Political Affairs
Democracy, Governance, Human Rights & Elections Division

Resource Center for Governance, Democracy & Human Rights

AFRICAN UNION COMMISSION (AUC)

P. O. Box 3243, Addis Ababa, Ethiopia

Tel: 011-5517700, Fax: 011-5517844

www.africa-union.org
	What is a ‘Human Rights Defender’?

	Human rights defenders (HRDs) are those individuals, groups of people or organizations who promote and protect human rights through peaceful and non-violent means. These may include:

· Journalists exposing human rights violations

· Community workers teaching human rights education

· Trade unionists defending workers' rights

· Women working for the promotion of reproductive rights

· Environmentalists highlighting the impact of development projects on Indigenous Peoples land rights

· A student who organizes a protest to stop human rights violations;

· A politician who takes a stand against endemic corruption within a government, for his or her action to promote good governance.



	Who is a ‘Human Rights Defender’?

	According to a UN Declaration of 1998, "human rights defender” describes persons who, individually or with others, act to promote or protect human rights through peaceful means. Other terms used are human rights “activist”, “professional”, “worker” or “monitor”. There is no specific definition of who is or could be a human rights defender. The Declaration on human rights defenders refers to “individuals, groups and associations … contributing to … the effective elimination of all violations of human rights and fundamental freedoms of peoples and individuals”.

Anyone, regardless of their occupation, can be a human rights defender: they are identified primarily by what they do rather than by their profession. Some human rights defenders are professional human rights workers, lawyers working on human rights cases, journalists, trade unionists or development workers and of course a local government official, a policeman or a celebrity who actively promotes respect for human rights. Defenders can be of any gender, of varying ages, from any part of the world and from all sorts of professional or other backgrounds. In particular, it is important to note that human rights defenders are not only found within NGOs and intergovernmental organizations but might also, in some instances, be government officials, civil servants or members of the private sector.

Defenders may act on their own or in association with others, in a professional or personal capacity. Many defend human rights in their ongoing work, while others become human rights defenders because of one individual action or stance they have taken in favor of human rights.



	Commitments requested of Human Rights Defenders:

	According to the Declaration, a human rights defender, to be considered as such, must accept and respect two principles: UNIVERSALITY and NON-VIOLENCE 

What is Universality? 

Respecting the principle of universality means accepting that all human beings have the same rights without distinction of any kind, such as race, ethnic origin, gender or sexuality. A person cannot be defined as human rights defender if, while working to defend the rights of a group or individual, he or she denies that other groups or individuals are entitled to the same rights. 

What is non-violence? 

The principle of non-violence requires that any actions taken by human rights defenders must be peaceful. Violence cannot be used to protect or promote human rights under any circumstances.



	What rights do HRDs defend?

	Human rights defenders (HRDs) work for the realization of any or all of the rights set out in the Universal Declaration of Human Rights or in the number of human rights standards which the Declaration has given rise to in the form of conventions, declarations, bodies of principles and authoritative interpretations. 

The rights defended by human rights defenders may be:

· civil and political rights (such as the right to be free from torture or the right to a fair trial)

· economic and social rights (such as the right to the highest attainable standard of health or the right to education)

· cultural rights (such as the right of indigenous people to have control over their land and resources).

	


	Where does the responsibility to protect lies?

	Everyone has a responsibility to protect human rights. As the Declaration on Human Rights Defenders affirms: 

"Everyone who, as a result of his or her profession, can affect the human dignity, human rights and fundamental freedoms of others should respect those rights and freedoms and comply with relevant national and international standards of occupational and professional conduct or ethics".
Professional human rights defenders have many skills and years of experience, but there is no mystery to defending human rights. We all hold the potential to become human rights defenders.


	How do Human Rights Defenders work?

	Human rights defenders promote and protect human rights in many different ways. These can include:

· representation of victims and survivors of human rights violations in their fight for justice and redress

· dissemination of information on human rights abuses

· teaching human rights principles and values as part of the school curriculum

· organizing communities to take a stand against a threat to their livelihood

· grassroots campaigning

· lobbying of governmental or international institutions

· building the capacity of local communities to understand and claim their rights

· providing humanitarian relief services to people displaced by conflict or natural disaster

· working through legal and quasi-legal processes.

· subject violations to public scrutiny

· press for those responsible to be accountable

· address the rights of categories of persons, for eg women’s rights, children’s rights, the rights of indigenous persons, the rights of refugees and internally displaced persons, and the rights of national, linguistic or sexual minorities

· focus on good governance, advocating in support of democratization and on end to corruption and the abuse of power, and providing training to a population on how to vote and why their participation in elections is important, etc.



	Truth Commissions

	Defenders have also sought to find creative alternatives to criminal prosecution in situations where this was rendered politically or practically impossible. In many situations of transition from conflict or authoritarian rule, defenders have helped establish "truth commissions" aimed at bringing to light the experiences of victims and survivors, establishing who was responsible, and providing reparation. Despite their shortcomings, such commissions can represent important steps towards justice and reconciliation, and a powerful validation of the experiences endured by survivors.



	Challenges / Obstacles the HRDs face?

	Because of their work, Human Rights Defenders face a range of challenges. In many countries they are:

· subjected to death threats and torture

· persecuted through the use of the judicial system

· silenced by restrictive laws 
· harassed by security officials, including constant monitoring of their movements and communications
· disappear or are murdered, etc.

	

	What protection mechanisms are used?

	Following the adoption of the United Nations Declaration on Human Rights Defenders in 1998, a number of initiatives were taken, both at the international and regional level, to increase the protection of defenders and contribute to the full implementation of the Declaration. In this context, the following mechanisms were established:

· The mandate of the UN Special Rapporteur on human rights defenders (2000)

· The mandate of the Special Rapporteur of the African Commission on Human and Peoples' Rights on human rights defenders (2004)

· The European Union Guidelines on human rights defenders (2004)

In 2008, the Observatory for the Protection of Human Rights Defenders, a joint programme of the International Federation for Human Rights (FIDH) and the World Organization Against Torture (OMCT), took the initiative to gather for the first time all the human rights defenders’ institutional mandate-holders (created within the United Nations, the African Commission on Human and Peoples' Rights, the Inter-American Commission on Human Rights, Council of Europe, the Organization for Security and Cooperation in Europe, the European Union) to find ways to enhance coordination and complementarities among themselves and with NGOs.



	African Commission on Human and People’s Rights- Special Rapporteur on Human Rights Defenders

	In 2004, the Special Rapporteur mandate on the protection of defenders was created within the ACPHR. The mandate is defined by ACPHR Resolution 69(XXXV)04, adopted in 2004 in Banjul, The Gambia. Through this mandate, the Commission examines, reports and acts upon information concerning the situation of defenders in the continent. 

The Special Rapporteur has been mandated to: 

· Seek, receive, examine and act upon information on the situation of human rights defenders in Africa; 

· Submit reports at every ordinary session of the African Commission on the situation of human rights defenders in Africa;

· Cooperate and engage in dialogue with Member States, National Human Rights Institutions, relevant intergovernmental bodies, international and regional mechanisms of protection of human rights defenders, human rights defenders and other stake holders; 

· Develop and recommend effective strategies to better protect human rights defenders and to follow up on his/her recommendations; 

· Raise awareness and promote the implementation of the UN Declaration on Human Rights Defenders in Africa.   



	How Can The Special Rapporteur Help You? 

	The Special Rapporteur is available to receive information from human rights defenders, including allegations of human rights violations committed against them. The Special Rapporteur can issue urgent appeals regarding violations against human rights defenders in the region and make press releases. The Special Rapporteur can be invited to participate in meetings to discuss the risks and challenges that defenders face. The Special Rapporteur can also carry out official country visits to assess the situation of human rights defenders in specific countries. 



	Discrimination

	Discrimination is a sociological term referring to the prejudicial treatment of an individual based solely on their membership (whether voluntary or involuntary) in a certain group or category. Discrimination is the actual behavior towards members of another group. It involves excluding or restricting members of one group from opportunities that are available to other groups. The United Nations explains: "Discriminatory behaviors take many forms, but they all involve some form of exclusion or rejection." 

Discrimination violates the fundamental human right to freedom from discrimination.

The different forms of discrimination impact severely on vulnerable individuals of society. At its worst, the discrimination against certain groups, such as women, ethnic or racial minorities and migrants, face in the labour market makes them vulnerable to such abuses as forced or compulsory labour. 

· Racial and ethnic discrimination
· Age discrimination
· Sex and Gender discrimination
· Caste discrimination
· Employment discrimination
· Sexual orientation discrimination
· Language discrimination
· Reverse discrimination
· Disability discrimination
·  Religious discrimination

	International Anti-Discrimination Acts

	· Convention on the Rights of Persons with Disabilities

· Protocol No. 12 to the European Convention on Human Rights, 2000

· Convention on the Elimination of All Forms of Discrimination Against Women, 1979

· Convention concerning Migrations in Abusive Conditions and the Promotion of Equality of Opportunity and Treatment of Migrant Workers, 1975

· Convention on the Elimination of All Forms of Racial Discrimination, 1965

· Convention against Discrimination in Education, 1960

· Discrimination (Employment and Occupation) Convention, 1958

· Equal Remuneration Convention, 1951



	Sample Human Rights awards 

	· The ‘Front Line Award for Human Rights Defenders at Risk’ is granted annually to one human rights defender who has made an exceptional contribution to defending the rights of others in his/her country - often at great personal risk to himself/herself. In addition to giving publicity to the work of the winner, Front Line hopes that the publicity will act as an additional form of individual protection to the human rights defender in the future and that the programme of high level political meetings will enable the winner to build up a network of useful contacts for future advocacy. The Award consists of a cash prize of €15,000 - a personal honorarium of €5,000 and a contribution of €10,000 to the work of the recipient's organisation.

· The ‘Martin Ennals Award’, a collaboration of several human rights NGOs. Martin Ennals was a renowned human rights defender and secretary general of Amnesty International. The award is granted annually to someone who has demonstrated an exceptional record of combating human rights violations by courageous and innovative means. The award aims at encouraging human rights defenders who are at risk and therefore in need of immediate protection. This protective publicity requires media attention, particularly in the country of origin of the laureate. The prize money of at least 20,000 Swiss Francs is to be used for further work in the field of human rights. 

· The ‘Human Rights Defenders Tulip’ was established by the Netherlands government in 2008. The Dutch Government’s human rights award, the Human Rights Defenders Tulip has since then been presented to an individual who has shown exceptional courage in protecting and promoting the rights of fellow human beings. The winner receives a bronze statuette and a cash award of €10,000. In addition, the winner may submit a project proposal for up to €100,000 in funding for his or her work as a human rights defender. In addition, the winner is given the opportunity to meet with relevant stakeholders in Europe. The Dutch Minister of Foreign Affairs selects the winner and presents the Human Rights Defenders Tulip on the international Human Rights Day in The Hague. Nominees can be from any country and anyone can make any nomination. Nominees should be individuals (not organisations), whose daily work involves the promotion or protection of human rights by peaceful means. They should be individuals who have faced or are at risk of facing negative, personal consequences because of their human rights work. 

· Every day, all over the world, thousands of individuals – some of them famous, many more anonymous – exhibit extraordinary courage in the pursuit of our common birthright. Every year, Human Rights First presents its annual Human Rights Award to honor the work of these extraordinary individuals.
· Each year ‘The International Service Human Rights Awards’ recognise the achievements of organisations and individuals around the world working at a grassroots level to promote human rights and change the things that cause people to be excluded, impoverished or disempowered. International development workers, activists and development organisations often work in very politically, economically and socially challenging circumstances. The awards celebrate the commitment and tenacity of these often unsung heroes.  The International Awards are made in the following categories: - Defence of the Rights of Women; - Defence of the Rights of Children; - Defence of the Rights of Disabled People;  - Defence of the Right to Sexual & Reproductive Healthcare; a fifth award is made in recognition of high-profile work that promotes or defends human rights on a global scale.


